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2 Rebel Worker

Take the struggle up to
Howard - Build a General

Strike!

Howard’s anti-worker laws (Work
Choices) are appalling, and everyone
knows it. The barefaced lies about
“choice” are contradicted by the horror
stories of people being sacked and of-
fered their job back with a massive pay
cut, of workers losing “protected” con-
ditions at the stroke of a pen, of bosses
demanding draconian AWAs (Austra-
lian Workplace Agreements) as the
price of having a job at all. This is capi-
talism, here, today.

The bosses won’t
hold off forever

If big business hasn’t yet used the laws
against most workers, it’s not because
they’re nice guys. It’s because they’re
afraid. They’re worried, we might fight
back and they’re worried about the elec-
toral fallout. This situation, though, can’t
last. After the election, big business will

launch attacks on the broad workforce.
They’ll be hoping to take advantage of a
Liberal victory “legitimising” Howard’s
anti-worker legislation, but in any event
they’ll need to protect their competitive
position. Nobody will be safe.

The ALP won’t save us

A “Labor” government will be no saviour
for workers. In the first place, it would
have to get any repeal of “Work Choices”
through the Senate, which they are highly
unlikely to control. More importantly,
however, the ALP is desperate to prove its
credentials to big business, which would
not tolerate any substantial erosion of the
State-enforced supremacy of employers.
If business is willing to accept ALP
amendments to industrial relations laws, it
would only be as a strategic retreat in the
face of a grassroots movement of workers
themselves.

Build a general strike

We must control the struggle ourselves
and not surrender it to union officials who
are more interested in boosting the ALP’s
business credentials than in winning dis-
putes. All workers who resist the bosses’
demands should be supported to the hilt
through solidarity action and every dis-
pute is an opportunity to spread the strug-
gle further. To knock off the laws for good
and stop an offensive by business using
their powers under Work Choices, though,
we need a general strike and we need to
start building for it now. This struggle
is too important to lose.

The rank & file have to take charge!
Thanks to MACG
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Rebel Worker: What’s happening at
Central?
Station Assistant: One of the most impor-
tant issues lately is continually short staff-
ing as a result of management refusing to
fill vacancies. Consequently in some
cases, workers are having multiple rosters
imposed on them and rosters for jobs are
not being filled at all. In one case recently,
a member of the public died due to a drug
overdose in the toilets. As there was no
worker rostered on in that area, and the
worker who could have performed that
roster may have been filling
another roster such as for the
other toilets or on a platform.
Consequently there was no one
to intervene in the emergency
and call for medical help. In
another case, a train had to be
evacuated in the ESR (Eastern
Suburbs Railway)tunnel, but
there was insufficient staff to
do the job. Management is
putting on new staff, but only
in insufficient numbers, when
there are thousands on stand
by.
This staff shortage has also
been contributed by a certain
layer of workers resigning.
They had been a major force
pressuring for the “Yes” vote
in the recent “station reforms”
functional agreement ballot.
With the defeat of the func-
tional agreement, which would
have provided them with more
generous redundancy pack-
ages, they were not optimistic
about these gold plated hand-
shakes being offered again by
the bosses and jumped the
ship. Also contributing to the
tight staffing Central is staff getting jobs in
train crewing and some being seconded to
other stations.
The staffing crisis in the City Rail Station
network, has featured in articles in the
press focusing upon many stations being
closed on various occasions due to severe
staff shortages. Recently, Work Cover
was called into Central over the staffing
crisis. Lately, the union hierarchy has been
pressuring management to fill certain ros-
ters and is continuing with the court case
which has lasted 12 months so far, regard-
ing filling vacancies at Central.
Other news is that subtle moves have been
made in regard to the implementation of
the E-Tag smart card system involving be
cameras and small speakers being in-

stalled at the barriers. Is the installation of
this equipment a way later down the track
to eliminate barrier staff? Perhaps in the
case of some incident via this system com-
muters will be just let through the barrier.
The decimation of station staff by this
technology will eliminate further opportu-
nities for unskilled workers to find jobs.
However, given the complexity of the sta-
tion set up at Central, I can’t see this
scheme of the bosses working.
Management has not bothered to advise
staff about the implications of the smart

card introduction for their jobs creating a
sense of insecurity. Whilst the union, de-
spite its latest militant pretensions is doing
nothing on the issue of the smart introduc-
tion and its implications.
Whilst at the CountryLink Luggage Room
at Central, redundancies have been offered
to workers. These moves point to the
Govt’s intention to eventually close down
CountryLink, after the State Election is
safely out of the way. Despite the Govt’s
stated commitment that they will maintain
CountryLink.
RW: What’s the latest with the bosses?
SA: A previous Area Manager and three of
his cronies were sacked following an inter-
nal investigation which uncovered corrup-
tion and sexual harassment. The severity

of the disciplinary action is reflective of
possible crimes. They were treated very
harshly by the senior fat cats. They were
just yanked off their jobs and suspended
for 4 months. Whilst being kept in the dark
regarding their future. It was a very knee
jerk reaction by the senior bosses and part
of the old conservative system. It’s likely
they will be all appealing their sackings,
costing more money.
RW: What’s the latest with station
maintenance?
SA: The standard of maintenance at Cen-

tral and other stations is worsening, partic-
ularly in regard to the toilets here.
Contributing to this decline, is the Govt.
and the bosses’ commitment to their
“neo-liberal” agenda involving constant
out sourcing. As part of this out sourcing,
has been the closure and redundancy of
those groups of workers engaged in spe-
cialist maintenance work at stations. Now
private contractors are called in for main-
tenance jobs. As a result of their lack of ex-
perience with the work specific to the
station network, they often don’t do the
job properly and need to be called in again
to re-do the job, costing more money. We
have quite a few contractors wandering
around at Central. Who knows whether
they are members of prohibited organisa-

N.S.W. RAILWAYS NEWS
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tions or have criminal back-
grounds? In the past when
maintenance workers were all
railway employees, we knew they
weren’t up to no good.
RW: What’s happening with
the “union”?
SA: We are continuing to see their
moves to present a militant pro-
file. However, many on the job are
deeply suspicious due to their
many past betrayals over the
years. Certainly, this militant pos-
turing must be seen in the context
of upcoming RTBU (Rail Tram &
Bus Union) elections in early De-
cember of this year, the State elec-
tion in March next year and the
subsequent Federal election. Ob-
viously, by taking this to a degree militant
approach, the officials hope to regain
some credibility amongst the grass roots to
assist their own and the ALP’s electoral
fortunes. They are treading a fine line be-
tween supporting workers interests and
looking after their own and the ALP’s
prospects. The question is how serious are
they in tackling the crucial underlying is-
sue behind much of the bosses’ attacks,
that of privatisation?
Some militant stances which the union of-
ficials have taken is the attendance of our
union rep and thirty or so others from train
operations at a rally in the City to oppose
the Israeli invasion of Lebanon. Many on
the job are from the Middle East and have
family in the area and are very concerned
about the issue. In the case of the May Day
Rally, the officials were able to help get
the largest attendance by rail workers to
the Rally since the 1960’s. Another posi-
tive development has been union notice
boards popping up around the place.
Whilst, more staff are attending union
training courses.
At the last union meeting, after a not so
promising start, a very positive initiative
of the officials was adopted by the meet-
ing, involving the production of leaflets

and their distribution by workers to com-
muters to expose the station staffing crisis
and its ramifications for passengers. Sub-
sequently, the leaflets were produced
which focused on such issues as the de-
clining cleaning standards at stations due
to the short staffing. However there was a
mixed response amongst workers regard-
ing involvement in the campaign. Some
had an individualistic attitude and were
unwilling to cooperate with others on the
job in handing out the leaflets and taking
united action. They seem to have been
taken in by the bosses’ rightwing propa-
ganda, of just looking after their own indi-
vidual concerns.
The union is also getting active on the is-
sue of the provision of childcare facilities
in the workplace. An issue militants have
been pushing for many years.
RW: What are other issues the union
should be getting active on?
SA: One area which needs attention is the
necessity of awards and recognition by the
Govt. for our efforts to maintain the rail
system. Such groups as police and public
servants receive such recognition for their
work, but our efforts seemed to be ignored.
RW: What’s happening on the security
front?

SA: During the period of the anniversary
of the 9/11 attacks on the World Trade
Centre, there have been no briefings by
management in regard to security updates.
Whilst on the day, the CCTV’s were not in
operation. Cameras have recently been in-
stalled at all the entrances and exits to plat-
forms. The use, the bosses will put to this
footage is unclear.
RW: What’s the latest with the Trans-
port Ministry?
SA: With the sacking of Carl Scully as Po-
lice Minister, John Watkins has taken on
both portfolios for Police and Transport.
As a result of this change, we might see the
Minister focusing more on RailCorp is-
sues.
RW: What’s happening with the
ACTU’s campaign against Work
Choices?
SA: The ACTU is organising a new rally
on 30th November. No doubt the union of-
ficials will want us to wear our tabards at
the rally. People should contact the union
regarding getting leaflets around to advise
the rally.

Different modes of direct action and self
managment away from the states’s con-
trol or any other instances of oppression,
i t is the only way to consolidate spaces of
freedom, equality and solidarity that will
be the seed and support of the future, we
struggle for. Our position can be summa-
rized with these words from John Hollo-
way: “ to change the world without taking
power.”

RN: In view of this, does the CRA-EL
LIBERATIO think a wider effort to
spread anarchist ideas is called for?

CRA: Considering Venezuelan history,
this educational task is a priority, because
we have an environment where ignorance
of libertarian ideals was almost totally ab-
solute.
After 10 years of activity, we can point at
some successes in this area, but they are
hardly the beginning and there’s still
much to do, so the spreading of anarchist
thought is still a constant problem for
those of us in this collective, and we invite
all to get to know our work, getting in
touch with us, personally or via email,
visiting our locals and social clusters

where we do our activities - such as the
Centro de Estudios Sociales Libertarios of
Caracas ,
www.centrosocial..contrapoder.org.ve
And getting information about the CRA
and El Liberatio.

Thanks to “Organise”

Continued  f rom Page 13
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WAVERLEY  DEPOT  REPORT

Rebel Worker: What’s the most im-
portant  news lately?
Waverley Busie: We are entering a new
era, with the bendibuses, becoming pre-
dominant on the job.. To cope with the in-
flux of the bendies, the bosses have had the
rear of the depot redesigned to make it
much bigger, to avoid the bendies jam-
ming the available space for parking
buses.
RW: What’s happening with the Bondi
Beach services?
WB: The bosses recently introduced a
new 333 service to Bondi Beach based on
bendies, which commuters need to pur-
chase prepaid tickets to use. I’ve noticed a
lack of interest by commuters in catching
the 333’s. I recently saw 3 buses in a row
in 3 to 4 minutes indicating they are not
picking up passengers. However, with the
introduction of the 333’s, there are less
drivers for the 380’s which are being ham-
mered during the weekends. People are
need to better educated regarding the new
service. One driver said to me that the so-
lution is for all drivers for the Bondi Beach
services to go on triple 3’s. This sugges-
tion seemed to me a quick fix, rather than
really looking at what’s missing on the
weekend services. Those who master
minded the 333 however, should be com-
mended for the thought and general efforts
they put into developing the service and
their open minded approach and respon-
siveness to feed back from drivers regard-
ing the service.
RW: What are your impressions of the
buses in the Eastern Suburbs?
WB: I want to make a radical point – in the
Eastern Suburbs, we are 60 buses short. If
you ask me, the reasons for this shortage, I
would point to a range of factors. High de-
mand for public transport in the area stem-
ming from the high density of population,
more subdivisions to create more flats and
the fact that we can’t park our buses at
Randwick Racecourse, there is a need to
establish a new depot to provide bus ser-
vices. One possible location is the Federal
Govt. owned land between the old Army
and Navy Barracks at Moverly Road
Randwick, near the routes of the 316 and
317. The NSW Govt. should approach the
Federal Govt to either purchase or lease
this land. The abandoned concrete sheds
at its southern end, could be sound proofed
and used to house 60 buses. It would make
a great site for a satellite depot. The new
depot would provide increased bus ser-

vices to cope with population growth in
the Eastern Suburbs. Currently the bosses
are ignoring this whole issue and are just
focusing on the current demand for buses
with band aid solutions with the introduc-
tion of the larger bendies and finding ex-
cuses to cut bus services on many routes.
There is a big need to improve buses ser-
vices in the area. The Govt. should forget
the money issue and go ahead with estab-

lishing a new depot particularly given the
importance of getting cars off the road, and
the wide spread usage of 4 wheel drives in
the city and the traffic gridlock, and the
need to combat green house gas emissions
and global warming. In the case of New
South Head Road there are an estimated
80,000 cars passing along it every work
day consuming 5-6 litres of fuel per vehi-
cle each day on short trips from Vaucluse
consuming overall huge amounts of petrol

per day. This is just a tiny example of the
green house gases released into the atmo-
sphere, which could be radically reduced
with greatly improved bus services.
RW: What’s happening at the depot?
WB: In terms of social activity and vi-
brancy, it’s a dead workplace. Its like a
hollowed out claw of a crab. The bosses
have imposed all sorts of rules and regula-

tions which has curbed such harmful ac-
tivity as heavy gambling, smoking and
drinking alcohol, but have also con-
strained social activities generally. Its
made the depot similar to any other fac-
tory. That’s my feeling. When I first
came on the job over 20 years ago there
was a much more cultural and social ac-
tivity. Ten years ago we organised a mu-
sical, even a strip show was held which
even the bosses enjoyed and other less
lurid entertainments. The couple of
spaces at the depot which could be used
as venues for entertainment have been
transformed into a bureaucratic beehive
of  offices.
RW: What are your impressions of
the driver assessors at Waverley?
WB: Top marks must be given to them
and also assessors at other depots, for
their dedication they have shown in
helping drivers out in improving their
handling of on-the-road issues, particu-
larly dealing with the public. They avoid
encouraging any sense of stigma involv-
ing “going back to school” or “telling
them off” in regard to those drivers they
reassess. They just show you what you
have been missing out in your work.
There maybe 2 or 3 small areas which
can muck up your driving, which they
can point out and help remedy.
RW: What’s happening with the run-
ning times?
WB: I have noticed lately on a number of
runs, that the running times have been
tightened by a few minutes resulting in
difficulties in having a break at termi-
nuses. As you may feel compelled to
meet the timetable requirements. This
tightening seems to be connected with

the bosses’ plans to introduce the new tick-
eting system based on the smart card. I’ve
hear there will be a trial of the system in
the inner city shortly.
RW: What are your impressions of the
Articulated or Bendi Buses?
Waverley Driver: The introduction of the
Artic (Articulated) Bus rosters and ser-
vices at Waverley in recent months by
management is causing mayhem. It’s
causing a shortage of buses for other ser-

STATE TRANSIT NEWSFLASH
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vices. In the case of the 380’s going to
Bondi Beach, the number of buses have
been reduced from 26 to 17 with 3 on
standby. This change is having the effect
of making the buses on these services par-
ticularly on the weekends quite crowded.
There are also less buses on this route for
the PM shifts and school special runs from
3-3.30pm. Consequently, school specials
are being cancelled.
The 333 Artic service to Bondi Beach
which uses prepaid tickets has proven to
be poorly patronised. The STA needs to
put much more effort into advertising the
advantages of this service, to take the com-
muter pressure off  other services.

BURWOOD DEPOT  REPORT

RW: What’s the latest at the Depot?
Burwood Driver : Grass roots
activistshave been taking the initiative and
achieving some good results.
Shed drivers recently took their case di-
rectly to management regarding compen-
sation for starting buses with battery packs
and won a $20 pw pay rise.
In another case, a grass roots activist
caused management to install safety
screens on 14 buses for night work. The in-
stallation of the screens is particularly im-
portant given the recent incident at
Brookvale depot. Where a driver was spat
upon by a passenger and subsequently
contracted hepatitis.
RW: What else has been happening at
the depot?
Burwood Driver: WorkCover has im-
posed an “improvement notice” on the De-
pot to rectify Occupational Health &
Safety breaches, following a shed driver
being pinned between a fuel tanker and a
bus. The response of the bosses on this is-
sue has been to lecture us on bus safety.
RW: What are you views on other is-
sues?
Burwood Driver: The bosses are ripping
us off in regard to Super. We are not being
paid the Super Levy for rostered overtime.
According to the federal Taxation Act, un-
less its in your award that you can’t get the
9% levy for this overtime. Our award
needs to be urgently changed to halt this
super rip off.
The STA should ensure that we are inocu-
lated against various diseases. Given the
constant public contact in our jobs and
contact with travellers from overseas,
there is a strong likelihood we could con-
tract some dangerous disease. This is an
important health and safety issue needing
to be tackled.

LEICHHARDT  DEPOT  REPORT

RW: What’s the major news at Leich-
hardt lately?
Leichhardt Busie: The most important
news is the roster changes, which were in-
troduced by the bosses from 7/9/06. Many
of us are up in arms over the changes,
which savagely attack our wages. The
bosses flatly refused to take account of our
concerns in regard to changing the rosters.
The major contribution to the changes is
the creation of new trainee rosters for new
starters at the depot, associated with the
depot fleet’s expansion. These rosters
consist of week days of pm’s, am’s and
brokens. When we started on the job, we
never received such preferential treat-
ment. In creating the new rosters some of
us have even been thrown off our normal
rosters and put onto the relief rosters and
have had major cuts to our shifts such as
having imposed on us five, seven and a
half hour shifts. In the case of the brokens,
I have noticed one broken having its
spread finishing at 4pm. Those drivers
with mortgages and children are likely to
be facing financial trouble in meeting
their responsibilities due to the sudden loss
in pay with the cuts to their rosters.
RW: What happening at the depot?
LB: The bosses have introduced a LCD
computer screen showing a web site in the
pay-in room which is supposed to operate
24hrs 7 days a week. It focuses on bus ac-
cidents and shows where the accidents
have occurred and produces pi charts
showing the percentage of bus accidents
which drivers are held responsible. Its just
another stick the boss have developed to
beat us. Whilst they are now talking about
introducing the outrageous rule that after
3 accidents, whether we are, or are not re-
sponsible, we have to be retrained.
RW: How are things at Loftus Street?
LB: The problems we are facing parking
buses there are greatly worsening, with the
introduct ion of the much larger
bendibuses which gobble up larger park-
ing spots. Prior to the advent of the
bendies, to go to the toilet at the terminus,
in the 6-8 minutes allocated as our rest
break, we have been obliged to double
park. Creating a dangerous situation and
we have been unable to follow the bosses’
unrealistic rule to go around the block if
there are no spots to park. This bus conges-
tion caused by double parking has contrib-
uted in recent months to one driver being
squashed by buses.
RW: What’s the latest with the bosses?
LB: Danielle, who was one of the better
bosses went on maternity leave and has
had a son born on 28/9/06. The new boss
has assisted some drivers who are on a
weight watchers program with the provi-
sion of step meters. Whilst the STA was

going to pay 50% of the fees for drivers to
join a local gym. Unfortunately, this gym
has burnt down. The Occupational Health
& Safety (OH&S) standards at the depot
have declined with the departure of
Rhonda from the OH&S job. Her depar-
ture, stemmed from the restructuring of
the position to become a part time position
called a safety officer, which is shared be-
tween two people on full time duties.
RW: What else is happening?
LB: Other news is that the new ticketing
system based on the smart card is to in-
volve credit being acquired in the card and
deducted when passengers dip the card
into the smart card equipment. They will
have to dip it both, when getting on and
alighting the bus.

Brookvale Depot News, Opinion &
Other Side of Story !

RW - What’ happening with OH& S is-
sues?
Amigo - Some good and some not so good.
After lots of written complaints to Man-
agement through general report forms etc,
to their credit they have managed to
co-ordinate some action to relocate a dan-
gerous pedestrian crossing which was lo-
cated right on a bus stop and on a corner
street near a school. I think there was un-
due delay because there were too many
stakeholders, e.g. the council, the rta and
the sta, but the good news is its being fixed
now!
RW - And what are the ‘not so good’?
Amigo - Object throwing is and was a seri-
ous problem. The other Sunday I was driv-
ing a bus and someone, shortly after
getting off, just through a full bottle
of something in a fit of temper though the
window and cut and injured a passenger.
Unfortunately there are too many weekly
and daily statistics like this but there is no
evidence to indicate what is actually being
done to reduce or stop this kind of danger-
ous practices.
RW - But some improvements have
been made in the new buses to make
them more secure. What do you think?
Amigo - Well I read a report quoting the
CEO as saying that all new buses are fitted
with safety screens etc. Well, I don’t think
that report was accurate in painting that
picture. I don’t think I would define the lit-
tle screen fitted as a ‘safety’ screen be-
cause its obviously too short and small i.e.
it only covers about one third of the cabin
area and the cash tray and money is ex-
posed and in full view. I think the small
panel just provides a little protection from
rear attack only.
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RW - What do you think about divert-
ing the regular bus service 139 to pick
up right outside the Harbord Hilton at
closing time?
Amigo - I think its diabolic. I am surprised
that they can get Drivers to do that. I mean
there is a regular bus stop about 5mtrs
right across the road why do we have to di-
vert the bus to outside the pub door? I
mean have they been over served so much
with grog that they can’t even walk to the
bus stop? If we are to provide valet service
for pubs should we not do the same for
people attending church on Sunday? Ob-
viously the good sober people on the bus
do not appreciate the bus being detoured to
the pub to pick up groups of intoxicated
people who are likely to abuse them
en-route.
RW - We suppose the reason they are
diverting the bus is to get the drunks out
of the area as soon as possible so as to
avoid complaints from the neighbour-
hood but that’s a terrible job and should
be paid much more! Also, a special bus
is needed e.g. one with the cabin com-
pletely sealed of and the bus should only
be for pub patrons, not force mix pub
groups with regular fare paying passen-
gers.
RW - How is the STA taking up Drivers
own time without payment you reckon?
Amigo - It happens on a daily basis I think
e.g. We get 5 min to get our bus and be at
the exit of the depot. That’s no where near
enough. Consider what we have to do i.e.
pick up our journal from the sign on clerk,
go to our locker and get the cash tray, walk
for about 4 or 5 mins to find our bus, check
the bus, reverse the bus, change signs and
run plates, build up air etc. How can all
these things be done in 5 minutes? Also,
frequently when we come in the evening to
sign off we have to queue for a counting
machine as frequently some are down.
Also, frequently we experience delays and
problems in getting statements out of the
machines.
RW - Your Depot, it has been suggested,
is not performing like other depots to
qualify for an award. What do you
make of that?

Amigo - One Driver complained to me
about a letter he received suggesting that it
was the Driver’s fault for not qualifying
etc. I thought this to be a mind game and a
trick to try to get Drivers to do more but
without any real bonuses or rewards like
bonuses and/or profit sharing payments
when performance is increased i.e. any in-
creased productivity would only go to the
few on top. I found it laughable and
scrooge like that Drivers were being
handed out plastic blue, STA marked
drinking containers. I mean is that sup-
posed to motivate us?
RW - What do u think of the Max 5 hour
Driving rule ?
Amigo - Well, I think its ok but its hard to
keep. Today, I was forced to drive 5.43 be-
cause the radio was so clogged I could not
get through to organise a relief. Even if the
radio was answered I doubt that they
could/would want to arrange for a relief.
RW - Are the Union reps there chang-
ing?
Amigo - I think there has been some
changes and more to come. They are diffi-
cult jobs and I think Members wrongly
think that a different Rep will make a big
difference, but I’ve been on the job for 19
years and seen Reps come and go and I’ve
noticed one thing i.e. none of them were
much different than the one before.
That confirms to me that the real strings
are not being pulled locally, but down
town and Reps must keep within the sta-
tus-quo to ensure career paths e.g. To La-
bour Council, safe seats etc.
RW - But surely Members know that
they are in fact the Union, the Reps are
not the Union. For Members to be in
control of their Union, Members must
hold meetings and pass resolutions di-
recting the Reps to take action in spe-
cific issues.
Amigo - Yes I know, but I don’t think the
Members see it or understand it like that. I
think the Members simply pay their fees
and leave it to ‘trust’ that the Reps will do
what is obviously best for the Membership
and so Members don’t see why its neces-
sary to hold meetings and pass resolutions.

RW - The new buses are being fitted
with new ticket reading machines but
they are not yet being used. What will
these machines do?
Amigo - These machines will have far
reaching significance when in operation
e.g. I would imagine they’ll be able to col-
lect statistics about the movements of
ticket holders, bus routes could be shared
by different companies e.g. forest custom-
ers could dip in their tickets in STA routes
and buses and be compensated and vice
versa. Drivers need to check out all this in-
formation as it impacts on our jobs.
RW - Would you say there is vital infor-
mation being with held from Drivers?
Amigo - Yes I do. I spoke to a Driver the
other day who did not even know what his
sick entitlements were. He asked me if
they carry over and I said yes and then
he said someone told him they didn’t carry
over etc. I know that EBA’s, Awards, Pub-
lic Service rules etc are not on public dis-
play at the Depot and there must be a
reason for that? Only few people in STA
have access to this vital info and fre-
quently when I need something I have to
ring Surry Hills where it appears to me
they got a big secret book where they look
up things and give you the answer over the
phone. Surely the rules should be available
for all to read?
RW - We also heard that different De-
pots operate different working condi-
tions etc. Could this be right?
Amigo - Yes I think so, although Members
should check the facts out for themselves. I
heard that at some Depots you can give
your Sunday away to any one you want to.
Also, at some Depots seniority counts on
the holiday relief line and in some depots
seniority on the relief roster does not count
so frequently junior Drivers can earn much
more than senior Drivers etc.
These are very odd practices to say the
least considering that we are working for
one and the same employer under one
award etc.

The purge of the Howard government
on NSW state housing commission
funding over their last years of office;
have resulted in a stalemate situation in
which the tenants themselves are being
made to suffer.

The Howard Liberal government, as we
know, has pursued a costing cutting exer-
cise concerned specifically with removing
income and support from those members
of Australian society least able to afford it.
They have made sweeping cuts across all
of the welfare safety nets hard fought for

by Australian workers, justifying this with
a rhetoric designed to divide people into
the worthy and “unworthy” poor. Unfortu-
nately this very same rhetoric has been
swallowed whole by the federal labour
party who seem unwilling to make any
kind of stand against the slash and burn
welfare policies of their supposed opposi-
tion.
In amongst this mess we also have the
state labour party who, to their credit, are
not quite as accepting of this approach – al-
though it’s only a mat-
ter of degrees.

NSW Department of Housing
Slum lords

See Page  9
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Rebel Workers: Is there any news to re-
port from P&O Port Botany?
P&O Wharfie: Not too much happening at
work. But there has been a bit of news
from nearby. Nearly two months ago Bot-
any Cranes at Banksmeadow sacked Barry
Hemsworth, the site delegate for the Con-
struction, Forestry, Mining and Energy
Union (CFMEU).
He was sacked for “insubordination” after
he raised concerns about the crane com-
pany’s plans to shift its safety responsibili-
ties onto workers.
Once upon a time he would have been able
to appeal his sacking. But “WorkChoices”
has removed any chance he had of chal-
lenging his unfair dismissal.
In protest Barry has set himself up outside
Botany Cranes in a portable shed. He has
vowed to stay there until he is reinstated.
The address is 5 Exell Street, Banks-
meadow and he is there every Monday to
Friday from 6am to 4pm. Anyone can call
in and have a chat and a coffee and show
their support.
On October 16 the first of a number of
community pickets took place outside
Botany Cranes in support of Barry.
Around 250 people turned up to cause a
bit of havoc and many returned the next
day as well.
A new group called Worker Solidarity
NSW has organised these and other com-
munity pickets at Botany Cranes. The
group plans to defend sacked workers
through various non-violent direct actions.
Actions like these are very useful. The
construction unions in particular have
been targeted with draconian laws like the
Building and Construction Industry Im-
provement Bill that allow for individual
fines of $28,000. There are 107 construc-
tion workers in WA who are threatened
with these fines right now.
So groups like Worker Solidarity NSW
and Union Solidarity in Victoria will come
to play an increasing vital role under
“WorkChoices”.
I would encourage everyone to get in
touch with Worker Solidarity NSW
Email workersolidaritynsw@gmail.com].
But I have a feeling that this is a baby of the
CFMEU and other NSW “left” unions that
these unions will keep a tight rein on. The
convenor of Worker Solidarity NSW is
Rose Jackson. How she came to “con-
vene” the group before it had its first meet-

ing I do not know. The fact that Rose is a
National Union of Students office bearer
and Labor Party hack is also cause for con-
cern.
The Labor Party and the “left” unions will
no doubt work to stifle the potential for
worker self-organisation that a group like
Worker Solidarity NSW has. Nevertheless
community pickets such as those outside
Botany Cranes will become increasingly
important as the “WorkChoices” laws bite
harder.
RW: What is the MUA doing to pro-
mote the November 30 ACTU Day of
Action?
P&O Wharfie: Once again the local MUA
officials are putting a fair bit of effort into
promoting the November 30 rallies. They
are organising a 6.30am breakfast at the

MUA union rooms in Sussex Street as well
as buses from the Patrick and P&O termi-
nals at Port Botany.
I am not 100% certain but I think the MUA
are again using various EBA provisions
for 4-hour paid stopwork meetings to al-
low most MUA members a chance to get
to the rallies without the need to take in-
dustrial action.
MUA members will be converging on Bel-
more Park near Central Station, which is
one of the two main venues for the Sydney
city rally. MUA members will be march-
ing with members from the Rail, Tram and
Bus Union (RTBU) and the Transport
Workers Union (TWU). These three un-
ions have formed some sort of “Transport
Union Federation” with the very witty ac-
ronym of TUF.
I expect that there will again be a good
turnout of MUA members at the rally.
RW: What do you think the November
30 ACTU Day of Action will achieve?
P&O Wharfie: In reality not much. At
least this time it won’t be out at Black-
town, so more people should be able to at-
tend.

Large rallies like these do demonstrate the
power that workers have when we join to-
gether. But as far as the ACTU and union
leaders are concerned it is all about getting
the Labor Party re-elected. The speeches
from various union leaders , the
SkyChannel broadcast – it is all about
“waiting for Labor” – not about a cam-
paign of industrial action that can force
Howard to repeal “WorkChoices”.
Working in the Botany / Mascot area
makes you realise just what potential
there is to wage a campaign of industrial
action against Howard.
Just across the water from P&O Port Bot-
any is Patrick Stevedores. The bulk gas
terminal and some container yards are on
the same street. Container freight trains
run through the area. Hundreds of trucks

travel to and from here every day. The Bot-
any bus depot is nearby. The Caltex oil re-
finery is just off Foreshore Drive. That is
some serious economic clout right there.
And that’s not even including the airport
and all the other industry in the area.
If union leaders are not serious about fight-
ing “WorkChoices”, we should take the
fight directly into our own hands. Action
committees, rank and file strike commit-
tees – call them what you will – could link
up delegates and activists from the differ-
ent workplaces and industries in the area
and organise their own campaign of indus-
trial action.
This form of workers self-organisation
could encourage others to take similar ac-
tion across the country. This has the poten-
tial to not only throw out “WorkChoices”,
but bring an end to the Howard govern-
ment as well.

SYDNEY WHARFIES’ NEWS
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Unfortunately
the state La-
bour party has

however mismanaged the NSW Depart-
ment of Housing in a number of ways for
many years and this coupled with the
slashes made in funding by the federal
government has resulted in a very unsatis-
factory situation.
Corruption is rife within the NSW Depart-
ment of Housing, not so much in the actual
administration (although there have been
several recent high profile incidences of
management taking bribes to let people
jump the ever-growing waiting list) but in
the management of resources. Shonky
building practices by contractors who
bribed their way into lucrative contracts to
build housing have meant tenants are now
experiencing a higher than necessary need
for maintenance on dwellings that were
improperly and cheaply built in the first
place. The federal government decided in
its omnipotence to slash maintenance
funding from the state Department of
Housing’s budget, so poorly built proper-
ties that require higher than necessary
maintenance become more and more de-
crepit.
The sale of many Housing properties is
highly suspect; a recent sale of a premises
in Sydney to a private buyer – which was
then sold hours later for ten times the pur-
chase amount recently made national
news. Of course naturally the sale of de-
partment properties is not always a matter
of corruption. The official explanation is
that the department sells off the old prop-
erties that require high maintenance so that
the money can be put towards upgrading
or building new housing. However it often
seems that the “old properties” are all lu-
crative waterfront land, or premises in pre-
viously unfashionable (now gentrified)
suburbs, which have increased in value
over time. The tenants (most of whom
have their lives and support networks in
these areas) are shunted off to properties
wherever the Department has them – gen-
erally in suburbs miles from the centre of
the metropolitan area with bad transport
and miles from services they need such as
bulk-billed medical care.
The NSW Department of Housing admin-
istration also wastes massive amounts of
what funding it does have on knee-jerk re-
actions to the social problems it creates.
The left-over socialist policies of the state
government basically take no account for
people who show no responsibility to their
neighbours. NSW Housing has recently
become a dumping ground for people who
are forced into dire circumstances by their
own actions. Rather than realise that the
majority of the people currently living in
Department of Housing properties are
good neighbours and they do not want
neighbours forced on them who have dem-

onstrated throughout their history in pri-
vate housing that they are unable to live
around other people without negatively
impacting on them; the Department of
housing simply decides that every person
who lies their way onto priority housing
lists will make a great neighbour. The ma-
jority of people in Department of Housing
properties waited on long waiting lists, be-
cause they are low-income workers and
have suffered at the hands of dirty private
landlords. Their circumstances were just
as dire throughout the long time they spent
on the waiting list. Certainly not every per-
son that gets priority housing is a con art-
ist, but the lefty policies of the State
Labour government certainly encourage
such people.
Add to this the complete failure of the
mental health services in NSW and the
lack of support for people in Department
of Housing properties with a mental illness
and you have a complete mess. Of recent
years the problems with drug addiction
have been forced on Department of
Housing tenants by a government that re-
fuses to supply treatment for addicts.
Rather than simply legalise drugs (and
supply treatment to addicts), it’s easier to
give them priority housing so that they can
steal from fellow housing tenants and stay
away from the houses of the rich and the
eyes of the media.
Because the Department constantly foists
problem neighbours on the housing popu-
lace (whether they be anti-social people
with little regard for others or the mentally
ill with no support, not the same thing nat-
urally, but nevertheless a very real prob-
lem for other Department of Housing
tenants) the social problems are innumera-
ble. Indeed over the last decade many
long-term Department of Housing tenants
have put themselves back at the mercy of
private slum-lords because it becomes im-
possible for them to live in the ghetto’s the
Department of Housing creates.
These problematic ghettos are easy prey
for the media to blame on the actual ten-
ants, or indeed the whole concept of Public
Housing. You could suggest that this is to a
large extent intentional as it assists the sale
of lucrative public properties into govern-
ment coffers.
To address the social problems the de-
partment creates, it throws money at polit-
ically motivated schemes such as
community centres (that nobody uses,
other than it seems church groups to say
their incantations) and counselling centres
that nobody attends. Add to this the vari-
ous attempts to introduce quasi-Marxist
“Block representative” schemes and Ten-
ant committees which have precisely no
real power to change anything; and you

have a massive pile of money that politi-
cians are using to look good in the papers
that is not being used to build or maintain
housing.
The workers at the Department of Housing
offices have been severely let down by the
state government with them bearing the
brunt of the impact of Department policy.
When tenants become angry the very few
Counter staff are at the front line with very
little support, indeed management policy
seems to be based around encouraging Cli-
ent Service Officers to lie and mislead –
this is the only tools they are given: “make
a Tenant believe that something has or will
be done and they will lose interest and go
away” seems to be the basic training. The
workers at the Department know better
than anyone that they are simply pawns in
a political points scoring game.
So how could a reasonable society man-
age the need for Public Housing?
To begin with government deciding who
lives where could be a thing of the past.
The people who live in the Housing com-
munities (or estates) could be able to
choose among themselves what type of
community they wished to live in; do they
for example want a community with the
friendly-neighbourhood heroin dealer on
the corner, or would they rather this person
was expelled from their community?
The management of Department of
Housing Property could be put into the
hands of the people who supposedly own
them anyway – the people of NSW. All of
the rent collected could be put directly
back into the maintenance of the proper-
ties, rather than the ludicrous schemes it is
currently wasted upon.
Naturally this might lead to the type of
committee structure favoured by the
Marxists (plagued by decadent politicking
and manoeuvring); whereby anyone re-
motely different can be gotten rid of based
on some form of prejudice. However if
sufficient care were taken to establish
communities of like-minded people, age
groups and interests, then everyone would
be able to live in A community (they’d
simply have to find the one that suited their
own outlook on life). An important aspect
of such an idea would be that all decisions
within those communities were made at a
grass-roots level and that those decisions
were based upon consensus rather than the
type of voting structures so easily manipu-
lated by lefties.
Of course the NSW government would
never allow such a scheme, as NSW De-
partment of Housing tenants are a very
valuable political currency held to ransom
by the threat of being put back in the hands
of the (other) slumlords.

By Our Special Correspondent

Continued From Page 9
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UK building workers to prepare
for 2012 Olympics

by Divis ive Cottonwood on Fri ,
01/12/2006

The Olympics will bring much new
construction work to London, and some
union activists look to the opportunity
for a greater say both in the unions they
are members of and in the industry it-
self.
Building workers met in London on Mon-
day evening 27th Nov to discuss possibili-
ties for union organising during the
preparations for the 2012  Olympics.
Members of all four unions associated
within the construction industry were
present at the meeting called by the
newly-formed Building Workers Rank
and File Committee.
In an industry notorious for its appalling
record in health and safety, views ex-
pressed were optimistic that the massive
Olympic building project would bring
new possibilities for union organising and
better conditions of employment.
Steve Kelly, branch secretary of GMB
Solo London region and chair of the meet-
ing said that the poor basic rate of pay
meant that most builders were “severely
underpaid”, adding: “There was a lot of
talk of workers at the Wembley construc-
tion site earning £1,000 per week, but in
order to earn that they had to work from
seven in the morning until seven in the
evening, seven days a week. I don’t know
of any other industry in the country that
demands such hours.”
The Building Workers Rank and File
Committee is seeking a minimum wage of
£20 per hour for a 35 hour week, a greater
say for ordinary members in their respec-
tive unions’ negotiations with employers
and better  cross-union cooperation.
“We are looking for a big influence within
construction. We are never consulted
enough about what goes on. What under-
lines the agenda of all union officials in-
volved with the building trade is that they
have the attitude, We know best. The un-
ion officials – we call them “stooges”,
which is what they are – negotiate with the
employers without ever consulting their
members.

“We’re sick of tired of Barry Camfield
(T&G Deputy General Secretary) having
his nice little meetings with Ken Living-
stone and then, before you know it, every-
thing is done and dusted.”
The secretary of Northampton UCATT,
Brian Higgans, gave an outline of the
prospects for the coming years as well as
some frank talk.
His speech reads as follows:
“The Rank and File Committee could be
the most significant development in the
construction industry since the Builders
Charter Movement of the mid-60s which
lead to the first and only national strike in
the building  industry in 1972.
“We must adopt a policy
of in the union, yes, but
independent of all full
time union officials, and
the UK Rank and File
Building Workers Com-
mittee important and
critical in this respect.
“It would be a remiss of
me if I didn’t mention
that while nearly one
billion is being spent on
a football stadium at
Wembley and many bil-
lions will be spent on
construction projects
for the 2012 Olympics
in London – of course
costs will rise dramati-
cally – homelessness
and the number of
families living in sub-
standard housing is at
enormously high levels.
“This is a political and
social scandal. “As
building workers we’d all rather work on
building decent affordable homes that
they used to call council housing for our
people to live in, but they’d rather spend
billions on sports stadiums and war.
“Of course we do not decide what is built,
but as the Olympic projects progress we
have to do whatever we can to use the extra
political, social and economic leverage
this gives site workers to stop the killing
and maiming and increase the basic wages
of all building workers inside and outside
London – in fact, UK wide.
“The key questions is how do we do this? I
cannot empathise enough – the UK Rank

and File Building Workers Committee is
critical in this: We must build this into a
site workers movement aiming for the next
national  strike in the industry.
“But most important of all we must realise
we cannot, must not, rely on any full time
union officials – all of them are bound by
their respective national agreements for
whatever trades or general group of site
workers they represent. And none of these
agreements give us anything like the basic
rate of pay and decent and safe working
conditions all site workers need to stop the
killing and maiming and improve site and
working  conditions.
“Building workers have no power or any

real voice in parliament or in any of the re-
gional or national offices of any construc-
tion union – the bosses control parliament
and all union officials.
“The only place building workers have
any real power and where they gather in
any significant numbers is at the point of
production. Old Chinese leader Chairman
Mao said, Political power comes out of the
barrel of a gun. But in the building indus-
try one should say, Power comes out the
barrel of a mixer!
“But we have to organise to harness this
power to affect production because we all
know the only language these bloody cal-
lous building employers know and under-
stand is industrial action.

BRITISH LABOUR NEWS
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“Rank and file control over this harnessing
and organising of our site power is abso-
lutely essential, otherwise full time union
official and stooge convener stewards will
organise and control and divide and rule
on  behalf of building employers.
“If we stand united then we cannot be de-
feated.”

London  has first bus strike for
seven years

Frustration with a pay offer from Lon-
don bus operator Metroline which was
below the norm for the capital led to the
first bus strike in London for seven
years when 2,500 drivers and engineers
walked off the job on Tuesday 14th No-
vember.
The Transport and General Workers Un-
ion today confirmed that last minute talks

with Metroline bosses had failed to put
more money on the table so the action af-
fecting routes between north and central
London will go ahead.
“We have done our best to resolve our dif-
ferences through negotiation but at the
end of the day the company was unwilling
to put more money on the table," said Jim
Buckley, T&G regional industrial organ-
iser.
An initial offer of three per cent was in-
creased through the negotiations to four
per cent but the union said this was re-
jected because it did not meet the drivers’
and engineers’ claim for a basic £11 an
hour from the current £10.43. The T&G
said with pay deals coming in elsewhere
across London at six per cent the com-
pany could and should think again.
The Metroline workers typically earn
around £22,000 which includes any over-
time and extra payments for shift patterns.
The T&G said this remained a low wage
compared to the bus drivers’ responsibili-

ties and it was well below comparable fig-
ures for the Tube and train drivers. Union
leaders also stressed it is well below the
estimated £40,000 which housing experts
say is needed to get on the lowest rung of
the London property ladder. Last minute
talks between the T&G and Metroline
failed to close the pay gap in spite of the
union’s best endeavours so the action
went ahead. Further one day strikes are
anticipated on the 20th and 27th Novem-
ber if the dispute is not resolved.
The action covered Metroline operations
out of Potters Bar, Holloway, Kings
Cross, Perivale, Edgware, Cricklewood,
Wembley and Willesden. The main routes
hit included the 134, 139, 24, 263, 82 and
113 as well as many night bus routes to
North London out of Trafalgar  Square.
Notes: The bus drivers’ strike started at
4.00 am and the engineers started at
6.00am. Both strikes lasted 24 hours.
Picket lines were well attended and most
bus services were stopped on the day.

Anarchists  Support Mail    Car-
riers’ Strike

On Nov. 13, a wildcat strike of mail car-
riers started in the Gdansk Post Office.
Now the strike has been taken over by
different unions, mostly Solidarity, and
has spread to most major cities in Po-
land.
The mail carriers’ demands include:
- an 8 hour work day for all workers of the
Polish Post (most mail carriers work
10-12 hours daily)
- a raise to 1500 zl. a month (about 500
USD or 375 euro) from the current
800-900 (about 275-300 USD or 200-225
euro)
- overtime payments
- no more carrying heavy bags filled with
advertisements
The Polish Anarchist Federation and
Workers’ Initiative organized some
Solidarity actions and talks with the post
workers. Anarchists in Poznan and
Gdansk organized pickets and in Warsaw
a couple of talks and solidarity during an
occupation.

Talks with the Workers and
Background on the Situation

Slightly over half of Warsaw’s mail car-
riers are on strike. Nov. 21 and 22,
members of the Anarchist Federation
Praga met with striking workers to
speak. On Nov.22, mail carriers occu-
pied and blocked the entrance of the 2nd

main post office in Warsaw, in the
Praga district.
The anarchists spoke about the radicaliza-
tion of the protest and about Possible strat-
egy in light of the liberalization of the
postal market which was about to take
place. As it turns out, most postal workers
were unaware of the major changes that
were about to take place in Poland.
Under pressure from the European Union,
Poland must remove the last protectionist
regulations concerning mail delivery by
2007. Currently, private firms face restric-
tions on what they may deliver. The over-
whelming bulk of mail delivery in Poland
is comprised of lightweight letters but
next year, private firms will be allowed to
compete in this market.
Amazingly, almost nobody we spoke to
seemed to be aware of these Impending
changes.

On Nov. 15, InPost started operation in Po-
land. This private post office has opened
75 outlets and plans to open 800 more by
the end of the year.
When the ban on competition in the small
letters market is lifted, they plan to com-
pete with the Polish Post. They plan to cut
prices on letter delivery, which is rela-
tively easy considering Polish Post’s in-
flated rates, which are 10-15% higher
than in the US for example.
Other potential entrants on the market in-
clude Deutsche Post.
Some of the mail carriers had heard of the
private post but were not Aware that it
would be allowed to compete in its market.
Anarchists discussed the likely scenarios
for the letter carriers. When analysing the
profit structure of Polish Post, we were
able to determine that, if costs were allot-
ted as at present, Polish Post could only af-
ford a raise of about 1000 zl. per year per
employee. We spoke of how profits were
mismanaged and channelled to the upper
management. Furthermore, we supposed
that union negotiators at the higher levels
know about, plus they know that the gov-
ernment is under pressure not to subsidize
the post and that Polish Post will lose some
of its market share next year. It was are
opinion that the workers will be, from now
on, hit in two ways: heavier workload im-
posed  and mass redundancies.

POLISH POSTAL STRIKE
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This was a message that apparently the un-
ions didn’t want to convey to The work-
ers, some of whom were greatly surprised.
Anarchists said that nonetheless, the strik-
ers’ demands were justified and the strike
should continue but that we suspect that
the unions will, as they usually do, nego-
tiate the mass redundancies with the post
office and may even trade off a slight pay
raise now for an agreement on reductions
in the future. (But so far they haven’t ne-
gotiated a pay raise.) Anarchists made the
connection between exploitation and price
wars and between management greed and
waste and diverting funds away from the
workers. Anarchists argued that manage-
ment has to go, that budget cuts have to be
made at the expense of bureaucrats and
that the most office can be self-managed.
In reality, it was a little much for some
people to take in at once, some people
preferring populist slogans but many peo-
ple took leaflets and financial information
and everyone appreciated that we com-
piled this for them.

Anarchists vs. Private and State
Capitalism

The most interesting discussions took
place between anarchists and a Solidar-
ity leader and an activist from the Polish
Labour Party.

Anarchists asked Solidarity for an official
position statement on the situation on the
postal market. They don’t have one but at

least one guy told us that this competition
will be good for the workers and that he
was hoping that the private posts will be
more efficient. (Solidarity has a long his-
tory of lobbying for privatization of
state-run enterprises.) He mentioned that
Solidarity will certainly try to unionize
InPost.

The Polish Labour Party guy was furious
saying that the Post Office has To be run
by the State and be a protected industry.
Anarchists pointed out that the Post Office
was currently run by the State and that cur-
rently consumers pay too much, mail is
regularly delayed, stolen and mishandled,
many of the local post offices are a mess
with huge lines and that the workers get
poor pay while the bosses channel money
into their pockets. We argued that privat-
izat ion was no answer - only
self-management.
The Labour Party guy was furious again
claiming that problem was not the state,
but that the state isn’t run by honest peo-
ple, which is the fault of people like us
who try to convince people to boycott
election instead of voting for the Labour
Party.
When anarchists asked if any discretion-
ary funds from Aug. 80 trade union were
ever used to fund the activity of the Labour
Party, some nasty fight broke out and the
Solidarity bigwig kicked us out.

(The leaders of Aug. 80 and the Labour
Party are the same people.)

by Jef Costello on Sat, 11/11/2006

Job losses, worksened working condi-
tions and fear of privatisation led to
strikes across France on Wednesday.
The strike, from 8pm Tuesday 7th to 8am
on Thursday 9th, was called by six of the
eight railworkers’ unions. The obser-
vance of the strike was 26.8% according to
the SNCF and 28.2% according to the un-
ions. This was higher than the last strike,
on 22nd November 2005, but less than
previous strikes. Readers should bear in
mind, however, that in France only around
10% of workers are union members. As
can be seen from the following statistics
the service was heavily affected:
TGV1 - 2/3 trains running to or from Paris,
but only 1/3 outside, No trains running in
or out of Lille.

CORAIL - 1/3 trains running with no night
service on national routes.
TER - only 1/2 trains running.
Transilien - 1/2 trains RER - B less than
40% of trains running.
There have been 7,000 job losses over the
last 3 years and the management is cur-
rently planning another restructuring of
the service.
The unions have also criticised the clo-
sure of stations, tracks and cancelling of
routes.
French Railways were recently opened to
competition and due to its better working
conditions SNCF is losing ground to its
competitors, although SNCF workers are
more productive than their privatised
counterparts.
The workers fear SNCF FRET is being
wound down or prepared for
privatisation, the attempts of management

to end collective bargaining is seen as a
first attempt to break up the network as
well as a simple attack on workers’ condi-
tions.
The unions have issued a list of demands:
An end to irreversible decisions reducing
the capacity of SNCF FRET.
A commitment that SNCF FRET will not
be privatised.
A commitment to de develop SNCF FRET
and the provision of sufficient means to
do so.
An end to job losses.
Planned hiring for 2006 should take place
immediately.
A programme of recruitment should be set
in place for the years to come.
The entire network should be respected,
including the maintenance of
non-profitable routes.
Immediate hiring of 1500 workers to han-
dle the increase in rail travel (passenger)
and the needs of the SNCF FRET service.
An increase in salary and pension provi-
sions of 1.8%

Footnotes
CORAIL - national and international
routes; TER, regional rail network;
Transilien, regional network in the north
of France; RER the five (A to E) suburban
rail lines in the Paris area.

Major Rail Strike
in France
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By Comision de Relaciones Anarquistas
(CRA), Venezuela

“Our friends from abroad continu-
ously ask us to explain our views about
the current situation in Venezuela. This
reply is based on two* recent texts by
the editing team of El Libertario al-
ready published in their entirety in the
internet (in Spanish), and from which
we extract our main points.” Talking
about the Venezuelan situation, from an
interview with La Rosa Negra
counterinfo from Mexico in January
2006.

RN: We know that you fight in three
fronts: a) against pseudo-leftist Chavista
groups in power; b) against the
antiChavez opposition directed by the so-
cial democrats and the right; and c)
against groups or parties of the tradi-
tional left. Could there be a ghetto im-
posed by the state, the right and its social
democrat allies and the traditional left for
anarchists in your country, or is a retreat
necessary?

CRA: Whatever the socio-political situa-
tion in any given country is, those who
wield or want to wield power will try to
curb any symptom of consistent libertar-
ian struggle by building “ghettoes” of re-
pression, open or hidden, where to confine
it. It is natural for the anarchist militant to
confront the intentions of the powers that
be, it is a task we must carry on without
fail, and above all, without resigning our-
selves to the supposedly inevitable condi-
tion of being excluded. In no way does the
CRA retreat or hide within our shell wait-
ing for better times, and whoever has di-
rect contact with our activities or simply
reads El Libertario with due attention and
frequency, will find enough evidence that
we’re not a group who stares at its own na-
vel.

RN: We get the impression that the tri-
umph of abstention in the past elections

(1214105) and the retreat of civil struggle
groups towards “no participation” is fer-
tile ground for the forceful imposition of
state (Chavista) initiatives. Is this percep-
tion true?
CRA: We make clear that according to the
government’s own statistics abstention,
understood as the no participation in an
electoral process of sectors of the popula
tion that could rightfully vote by virtue of
being Venezuelan citizens and having the
age to vote, has been the norm in all , elec-
tions in this country since 1989, even dur-
ing the referendum to recall the president
in 2004, when the gangs from the political
opposition and the demagogue govern-
ment made a supreme effort to bring the
incredulous masses to the polls. It is an er-
ror to qualify as civil struggle groups cer-
tain figureheads of the opposition that
opportunistically gamble with abstention
today, they aren’t in any way representa-
tive of real social forces in Venezuela. As
to the rest no doubt the Chavez regime
tries to impose state control mechanisms
everywhere, but being such a corrupt and
inept government, blinded by thinking that
is building solid popular support turning
part of the poorest people into clients de-
pendent on the state’s dole, it’s going to
cost them plenty to make any advances in
that contradictory chimera that it calls
“XXI Century Socialism”, which is noth-
ing but an underdeveloped capitalism of
the XIX Century.

RN: Likewise, we think that the Venezue-
lan anarchists’ struggle became trapped
in a sea of supposedly antiimperialist pro-
paganda, promoted by what we at LRN
call the KirchnerChavez-Morales-Castro
axis. Is this true? And if it is, will the Ven-
ezuelan anarchist resistance need to
double its effort?

CRA: We can’t understand how that per-
ception exists, anybody who’s followed

our actions and our thinking will find that
we have not been duped by the fallacious
“you’re with Chavez or else you’re with
Bush”, as we have clearly shown evidence
to dismantle this farce. It hasn’t been easy
to uphold this position that smashes the
simplistic schemes that have led the
LatinAmerican left from failure to failure
for over 80 years, and multiplying our ef-
forts to keep our position has been the or-
der of the day, but our consistency begins
to produce results, undoubtedly modest
but full of hope that fall within the re-
newed activity and presence of anarchism
in South America, still a minority political
expression but one that has made advances
between the decade of the 90’s and today
that are, quantitatively and qualitatively
speaking, very important compared to
what happened during the five or six previ-
ous decades. The challenge is to transform
this modest renaissance into the ability to
make a significant mark on the process for
positive social change sorely needed in our
continent.

RN:The Kirchner ChavezMoralesCastro
axis has several faces: it presents itself as
the triumph of parliamendemocracy and
conversely, as the standard of struggle
against the empire, as mediator of popu-
lar social movements and consequently,
as the catalyst for civil resistance. What
defensive wall do the Venezuelan anar-
chists have?

CRA: You’re asking us about our main
proposal for action right now. Let’s quote
a paragraph from our editorial of El
Libertario #44: “We are not, nor do we
want to be, contenders for the control of in-
stitutionalized power: we are anarchists
and we aspire to the disappearance of state
power and any other oppressive hierarchi-
cal structure.
This is not just a profession of faith; our ac-
tions here and now mean assuming the
commitment to promote and empower the
autonomy of any social movement consis-
tent with the ideal. Therefore, we are not
interested in building ‘anarchist social
movements’ that would prove as useless to
collective progress as the Bolivarian cir-
cles or those opposition parties disguised
as NGO’s.
We bet on social movements that build the
dynamics for independent action and or-
ganization, based on the widest participa-
tion on all levels that will allow the
formation of

See Page 4
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NOTES ON VOTES
By Jeremy Dixon

How should we left and libertarians in-
teract with the electoral system? Some
comments and a new proposal briefly
outlined.

The curse of the Australian left, or one of
the curses, is that we have not worked out
how to relate to the existing political struc-
ture; associated with this we have not
worked out how to connect the long term
goal of social transformation or revolution
with the short term goal of obtaining use-
ful reforms. The movement is largely split
between believers in “extra-parliamentary
action” (in practice a bit of heckling here, a
bit of scuffling there, a bit of graffiti
round the corner) and “using the electoral
system", ie voting and then at best com-
plaining about how your candidate sold
out....Neither of these strategies have
much record of success.
The call for a General Strike is I think a
promising direction to follow, but even
here I don’t most supporters of the General
Strike have thought much about what this
would entail in practice. Some think that it
is just a matter of getting the ACTU (Peak
Bureaucratic Union organisation) to call
one “against the IR laws (Howard’s new
draconian Industrial Laws)”......we can
see from the turnout last Thursday (at the
ACTU’s anti -IR Rally in Melbourne)
how useful that would be. (ie: not very.)
There are several ways that the General
Strike concept needs to be improved if it is
to be a practical strategy, one of them is to
refine the concept of what the demand of a
General Strike should be. Since the Gen-
eral Strike is not the main subject of this
post I will simply state a proposal and pass
on.
A General Strike campaign should call for
the Mass Picket to be Legalized. That is, if
workers blockade a workplace in pursuit
of workplace demands then they would
not be committing the offences of obstruc-
tion, besetting premises etc; but anyone
who tried to break the picket by force
would be committing assault. It would be
easy enough to draft a federal law to this

effect, but that is almost beside the point.
The effect of pushing this demand would
be to legitimise the mass picket even with-
out legislative change; it would be easier
to get workers to set up mass pickets,
harder to get convictions against picketers,
easier to get convictions and other sanc-
tions against people who violently broke
pickets, and thus the effective power of the
mass picket would be greatly improved.
And the mass picket is the bottom line of
workers power. If Parliament was actually
pressured into passing such legislation
then it would be a historic victory in this
country, worth any number of bills against
unfair dismissal and
the like.
Some here will think
of the Trotskyist
concept of the Tran-
sitional Program;
which has given the
pursuit of “limited
demands”, reform, a
bad name among
sections of the left.
Trotsky proposed
that his Party should
make seemingly rea-
sonable demands
that cannot be met
under capitalism.
The problem with
this strategy is that it
is fundamentally
dishonest and manipulative.
The average punter resents being manipu-
lated and quite rightly. What I am propos-
ing is something quite different; I say we
should work for strategic reforms, that are
achievable without revolution but which
change the balance of power making revo-
lution more possible (but contrast with
“reforms” such as for example increasing
the number of police which may reduce
some immediate harm but which tips the
balance of power towards the state) . This
is not a new idea, a wage rise is just such a
strategic reform, but the concept should be
given wider application. For those who
care, this is also in line with at least one
influential strain of revolutionary Anar-
chism. (See Christie & Meltzers’ “Flood-
gates of Anarchy” where they remark that
reforms are usually not achieved by re-

formists but by revolutionaries.) Revolu-
tionaries can organise on the basis of
Strategic Reforms without at all conceal-
ing that they would go further.
I hope to discuss the broader subject of
Strategic Reform here in the future, but the
example I want to look at right now is the
tough one of the electoral system. Many
Anarchists have long simply boycotted the
electoral system or engaged in various
“fun runs” to, highlight the limitations of
the system. As an expression of emotional
disgust with the system this position has
become popular well beyond the limits of
the Anarchist movement.....but as a strat-
egy that has been promoted in Australia
for at least 30 years I can’t see that it has
achieved much, or anything. All parties
seem to be happy enough that people who
hate capitalism don’t vote, it means they
can be disregarded totally instead of al-
most totally. At the same time alternative
electoral strategies have also gone no-
where; joining the Greens, working within
the ALP (Australian Labor Party) etc, just
ends up empowering the system and dis-

crediting the activists concerned without
significant results.
So what, to coin a phrase, is to be done? I
advocate applying the concept of Strategic
Reform, we should organise around pro-
posals that structurally increase the level
of democracy. We have a system now cur-
rently in the hands of a political class (or
sub-class or “layer”) that can largely en-
force its will in contempt of the general
population. The unpopular privatisations
pursued by both sides of politics are a stark
example. One relevant Strategic Reform,
already well-known, is the Initiative and
Referendum (I&R).
This is the name of various proposals that
the people of the country should have a
way of voting directly on legislation.
Usually a petition has to be organised of,
say, 2% or 5% of the population to get up a

Debate on Strategic
Reforms
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referendum to block a law that has been
passed or to pass a new law. If Australia
had I&R legislation we would have no
doubt have used against Howard’s IR laws
and against Howard and Hawke and
Keating’s privatisations. As it is the Aus-
tralian Constitution provides for referen-
dum only if Parliament approves; and it is
normally only used to seek constitutional
change, most usually to give more power
to the federal government. (Which the
people usually vote against, which is why
the government prefers to extend its power
through the High Court, but that is a whole
other subject) I say we should support the
I&A despite the fear liberals have of the
barbarous masses. The I&R is often sup-
ported by elements the political right in the
belief, which they share with middle class
liberals, that the ignorant and barbarous
working classes would use it to bring in
hateful legislation. We should never for-
get that it was the people who struck down
Menzies attempt to outlaw the Communist
Party in 1951 in spite of the fact that the
ALP had initially supported the legislation
for fear of popular backlash. Certainly the
people were anti-communist, the Korean
War of the time was widely supported. But
they understood the civil liberties argu-
ment. The classic trump argument against
the referendum is that the majority “sup-
port capital punishment”. Well they might
and they would be wrong to do, but it is
easy to support cruel measures if you
don’t have the power to carry them out.
The political class is in general against
capital punishment because it has respon-
sibility for carrying it out, if the people had
that responsibility they would come to be
against it too. Jeff Kennett is neither par-
ticularly humane nor particularly intelli-
gent but he has been persuaded that capital
punishment is wrong. If it came to a refer-
endum I think we could persuade the peo-
ple who voted for him too. But suppose we
could not, or not at once, and one result of
the I&R was that a few hangings took
place (before, I am sure, a revulsion of
feeling settled the question against capital
punishment forever) Against that we
would have to weigh the undoubted fact
that with the I&R we could for example
have stopped Australia’s participation in
the Iraq war. I&R would mean that the
people we have to persuade are our fellow
workers and fellow citizens, not our polit-
ical masters. For the left, whose roots are
in the democratic movement, that has to be
a good thing.
A discussion of the technical aspects of the
I&R, which is generally very good despite
being written from a right-democratic
perspective is:
“Initiative and Referendum: The Peoples
Law” Geoffrey De Q Walker 1987 NSW

Centre for Independent Studies De Q
Walker points out (to quiet the fears of
right-wingers) that the referendum has
never been used for a large scale attack on
property rights. And that is quite true, for a
large scale attack on property rights we
need to organise industrially. Reforming
the political system, remember, is simply a
Strategic Reform, not a substitute for
workers power.
Now, and here I get to my new proposals,
there are systemic problems with the I&R.
To organise a petition it helps to have
money, getting 5% or even 2% of the pop-
ulation to sign up is not easy. To some ex-
tent organisation can substitute for money,
to be sure, so the union movement as the
most obvious example would be able to ef-
fectively petition. But against that a hostile
media and state apparatus could do much
to derail a signature campaign. Also refer-
endum proposals (just like Parliamentary
legislation) can be badly drafted or
ill-thought out with unintended conse-
quences. Walker has practical proposals
for dealing with these problems but I want
to suggest a more basic proposal which
would have other benefits.
Before doing so I note that we could widen
the ability to call referendum without go-
ing the whole peoples’ petition hog. State
Parliaments could be given the power to
call a Federal referendum for example;
and even this minimal Strategic Reform
would probably have allowed us to stop
Howard’s IR laws at the ballot box.
This does not have to be an alternative to
having a petition mechanism as well, we
could have both, but it would be easier and
cheaper to first try pressuring a sympa-
thetic State Parliament to get a referendum
up.
But we can do better. If one compares the
Australian political structure to a union
then I think what stands out is that Austra-
lia lacks a shop steward level of organisa-
tion. Over and again shop stewards
committees have proven to be the effective
organ of power when workplace struggle
has reached the point where the demo-
cratic capabilities of the members are
needed.
There are plenty of crap shop stewards of
course. When the membership is passive
they tend to just get more and more crap.
But it is hard for shop stewards to isolate
themselves from the members, when the
members stand up the shop stewards get
militant or get replaced. Organisers and
officials, analogous here to Parliamentar-
ians, are structurally closer to the employ-
ers and more isolated from the members.
They can, and often do, pursue their own
aims and views in contempt of the aims

and views of the members. Where a union
democratises its structure an increase in
the power of shop steward committees is a
common form for this take.
So as a Strategic Reform we could in-
crease the level of democracy in Australia
by building a “shop steward level" of the
system. That is, a body of power com-
posed of non-professional politicians who
would remain at work (or unemployment)
while having significant political power.
And the power they should have, for a
start, is precisely the power to call a refer-
endum.
Concretely, I propose a standing “Popular
Convention” of a thousand or two people
elected at Federal general elections. They
would be unpaid apart from a small ex-
pense allowance, and their election would
take place on the back of general elections,
so cost would be minimal. Voting for the
Popular Convention would probably be
non-compulsory so it would not be re-
sented as an imposition. A petition of, say,
15% of the Convention would be suffi-
cient to put a referendum proposal up at
the next election while, say, 35% would
be sufficient to bring it on as an urgent
measure. (A petition mechanism would
also exist as a back up. )
The Convention members, although ama-
teurs, would develop expertise and the
likelihood of drafting problems and
ill-thought out proposals would be re-
duced. It would also be much cheaper to
circulate a proposal to the thousand or two
members than to run a petition campaign.
The members of the Convention would
not have to meet at all, they might just have
their contact numbers available. But real-
istically the budget could run to flying a
couple of thousand people to Canberra for
a week once a year so they could meet
and discuss matters of State. Politicians if
they knew their own interest would culti-
vate the members of the Peoples Conven-
tion and so it would form a tissue of
linkage between the political class and the
population.
The Popular Convention could be elected
in a number of ways. Electorates would
not necessarily have to be equal because it
would be a nominating body not a legisla-
tive body. Direct election, each member
having a little electorate, has some advan-
tages. This would probably be done
through the postcode system. There are
2573 active post codes in Australia, if each
electorate covered two postcodes (yeah
yeah, one would have three) that would
provide a Popular Convention of a conve-
nient size. Alternatively, and this is my
preference, seven Popular Convention
delegates could be elected for each federal
electorate by optional
preference system. That
would provide equal See Page 20
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1919-1945: The Proletarischer
Zeitgeist

A short history of the radical German
workers’ newspaper Proletarischer
Zeitgeist from its birth in the AAUE
union through its political develop-
ment to its decline.
In 1922 the majority of the membership of
the councilist union the AAUE (United
General Workers Union) of Zwickau was
expelled because of their participation in
the works councils in the railway work-
shops and the mines. This majority re-
tained control of the AAUE paper,
Weltkampf, so the remainder of the
Zwickau AAUE founded the paper
Proletarischer Zeitgeist (Proletarian Spirit
of the Times). This minority had experi-
ence of editing WeltKampf which had
been founded in 1919, but also with Com-
munist Worker Newspaper of West Sax-
ony between 1920-1921. It had initially
tried to use Die Einheits-front (The United
Front) paper in Berlin and Revolution
published in Dresden and Heidenau as a
forum.
In November the first issue of PZ appeared
with the sub-title: a newspaper written by
workers for workers and the slogan: the
development of the self-confidence of the
working class is the first condition for its
victory. Its editors were Werner Heidel,

Marie Meier, Fritz Land, E.Kohlisch,
Richard Beier, L Wuebbens and Willy
Fischer. Metalworkers in Zwickau as well
as some quarry workers, miners in
Haselbach and texti le workers in
Falkenstein supported the paper. PZ’s
geographical spread was the Haselbach
area with Altenburg in the north,
Falkenstein in the south and Hohenstein
Ernsthal in the east-the district of West
Saxony. But the organizing successes of
1920-21 were not to be repeated. The de-
feats of many strikes, the state of siege
from 1923 and inflation weakened the
movement. Papers like Revolution in
Dresden and Council Communist in
Oberrohna disappeared. By default PZ be-
came the AAUE organ for central Ger-
many.
After various seizures, PZ was printed out-
side of West Saxony. In order to avoid re-
pression by the employers, articles
appeared without a name. But also the ed-
itorial line was strongly against what they
saw as a cult of personality developing
around celebrities, against ‘new authori-

ties being bred’ as they said. This devel-
oping pugnacious anti-authoritarian out-
look led on to the PZ group breaking more
and more with the strictly Marxist
outlook of the AAUE and mid-1924 they
too were expelled.
‘Anti-authoritarian authorities’ were
sharply criticized in PZ, among them
Rudolf Rocker, Otto Ruhle, Franz
Pfemfert and Erich Muehsam.
As a result PZ became the organ of oppo-
sitionists within AAUE and opened itself
up to smaller council communist, unionist
(throughout this article ‘unionist’ refers to
those organised in councilist unions and
not the mainstream unions controlled by
the Social Democrats and Communists)

and anarchist groups throughout Ger-
many. So it was supported in the north in
Hamburg, in the west in Hagen and Iseloh,
in Thuringia in Eisenach, in central Ger-
many in Leipzig and in
Halle-Ammendorf. Its main circulation
however was still in Saxony, and outside
Zwickau that meant Dresden Freital,
Pirna, Heidenau, Zittau, and Sebnitz. A
strong unionist movement existed in
Pirna. In addition a group of unionist
youth under the influence of the anarchist
anti-militarist Ernst Friedrich had come
into existence. They distributed PZ as well
as other papers like Schwarze Fahnen
(Black Flag) Freie Jugend (Free Youth)
Der Junge Unionist (The Young Union-

ist). An oppositional group of the Socialist
Workers Youth in Leutersdorf also sup-
ported PZ as did young unionists in Jena,
Leipzig,  Zittau and Berlin.
PZ went from regional reporting to ques-
tions about the development of revolu-
tionary consciousness. As the enterprise
was envisaged as a comradely coopera-
tion, the editorial board hardly ever inter-
vened in an editorial  capacity.
As the anti-authoritarian movement began
to wane, PZ itself was effected. Many
small groups in West Saxony dissolved.
However other small groups emerged and
PZ was thus able to continue until 1933.
In 1932 the print run was still 2,400 copies
which decreased in 1933 to 1,850 copies.

There also existed a PZ internal bulletin to
coordinate the groups PZ was evolving
towards an anarchist communist position.
Otto Reimers (born in Hamburg in 1902)
had been involved with the councilist
AAU in Hamburg in the early 1920s and
was a member of the PZ group from 1922
to 1933, being responsible for its distribu-
tion throughout Germany. In 1930 he be-
came an anarchist . He carried on
underground activity after the Nazi rise to
power.
Despite occasional personal attacks PZ
was drawing closer to the positions of the
Anarchist Federation (AF: formerly Anar-
chist Communist Federation FKAD) in
1932. However this
rapprochement was cut
short by the 1933

German Radical Workers’ Paper

See Page 20
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Anthropology and Anarchism:
Their Elective Affinity

By Prof. Brian Morris.
Anthropology Dept., Goldsmiths College,
University of London, UK, 2005

Morris begins his essay by reflecting
upon the fact that only anthropologists
study stateless societies with any de-
gree of rigor and so they are necessar-
ily one exclusive and specific foci
within the discipline of anthropology
though hardly a central or defining
one. This link between anarchism and
anthropology, Morris concludes, is
mostly overlooked but a few profes-
sional anthropologists are knowledge-
able or acknowledge the influence of
Kropotkin’s Mutual Aid upon the his-
torical development of positive and
more informed assessments of the cul-
tural validity and ecological complex-
ity of ‘stone age’ societies and the
implications of this in our assessment
of their past roles and cotemporary
value.
Morris very briefly considers a number of
little known but gifted or historically im-
portant researchers, writers or thinkers
whose inspiration results from a variety of
historical and conceptual convergences of
anarchism and anthropology whether ex-
plicitly acknowledged or not. Morris di-
vides these personalities into two general
categories: Anthropologists whose ideas
have influenced anarchists (Elie Reclus,
Dorothy Lee) and Anthropologists who
were anarchists or influenced by anarchist
ideas (Celestin Bougle, Marcel Mauss and
Pierre Clastres) and, most importantly
Kropotkin and the Reclus brothers whom
borrowed and contributed to the anthropo-
logical study of stateless societies and so-
cial organization without or in opposition
to the state. It is this last contribution that is
significant. Anthropology not only con-
cerns itself with stateless societies but also
with the study of purely social organiza-
tion, e.g. a cultural study of the use and ef-
fects of sms messaging among teenagers.
Much of the cultural life and social evolu-
tion of humanity necessarily occurs in nu-
merous familiar and changing contexts
outside the influence or of no relevance to
the institutions, laws or representatives of
government and state. It is the idea that an-
archism is always in action that modern
followers of Kropotkin like Colin Ward

understand as being central to his view of
human social life and interaction. It is the
rich and ever changing cultural canvas of
autonomous social organization of the
people that, (unlike political, economic,
managerial, marketing and legalistic ap-
proaches) modern anthropology seeks to
study or uncover.
The second part of the Morris’ paper con-
sists of a typical ‘what is Anarchy?’ in 2
A4 pages. These briefly but competently
address a number of frequently held or en-
countered misconceptions, misrepresenta-
tions, criticisms or questions concerning
anarchist ideas, history and practice.

Anthropology, Anarchism
and Primitivism

Primitivism has a considerably longer
history than that of ‘classical’ anar-
chism or modern anthro-
pology. Anarchism
assumed its modern
forms beginning around
the middle of the 19th

century and anarchist
thinker’s universally op-
posed romantic or primi-
tivist conceptions of the
‘noble savage’ and some
pre-industrial ‘golden
age’ of liberty. These
ideas had rather, been
popularized a century
earlier in a notable essay
by the 18th century French philosopher
J.J. Rousseau whose fictional depic-
tion of primitive or natural freedom,
though equally fallacious, was a dis-
tinct improvement upon the works of
16th and 17th century political thinkers
whom had theorized that, before the
development of state-civilization life
had been a continual and brutish ‘war
of all against all’. Foremost anarchists
like Kropotkin, Elie and Elisee Reclus
rather than finding inspiration from
the anthropological fictions of earlier
primitivist philosophies studied and
contributed to the elucidation of the
social science of “Comparative Eth-
nology” as Elie described it. The idea
that ‘primitive’ peoples led long, cul-
turally rich and fully satisfying lives
with ample leisure is, not at all the
same thing as saying that they led
better lives than we do today or that, it

is possible or desirable to emulate
them in the modern age. Kropotkin
and the Reclus brothers were radical
and innovative geographers whose
ethnological approach was premised
upon the idea that, society evolved be-
fore we were fully human and, that all
ethnicities and societies of the past and
present are all equally valid human
cultural expressions.
Philosophy, social anthropology and ge-
ography are all threatened academic disci-
plines within the global education industry
with its focus upon MBAs, the IT corpora-
tions and job-ready training. An intellec-
tual vacuum provides ample space for
primitivists to peddle their fantasies of
pre-agricultural freedoms—an ideology
that only appeals to small disparate
self-absorbed cliques of friends who fail
even to represent some fashionably un-

fashionable déclassé. Primitivism, its ad-
vocates and their very small number of
adherents can, serve no intellectual, prac-
tical or organizational purpose and simply
undermines the efforts of those who have
conducted balanced and serious study of
‘primitive’ stateless societies. Early an-
thropological literature was written or
consulted by anarchists (and many other
people) precisely to counter outdated, sim-
plistic, uninformed or purely philosophi-
cal conceptions of either primitive
savagery or primal nobility.
Anarchists of the past were informed by
and some of them made significant contri-
butions to the development of social an-
thropology. Kropotkin had no illusions
about the lives of the ‘savages’ as they
were then known and, squarely con-
fronted and analyzed issues like infanti-
cide and the violent or cannibalistic
practices that were fairly common among
some stateless peoples.

BOOK  REVIEW  CORNER
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Reclus and Kropotkin abhorred the sister
component of primitivist ideology which
suggests that it is possible and desirable to
return to small-scale communal or tribal
existence. People concerning themselves
with the possibilities of long-term or
intergenerational colonization of mars or
the moon would be well advised to con-
sider the probability of rapid social failure
equally as much as the technological prob-
lems. Small artificial colonies founded in
remote locations what ever their nature or
context have been remarkably unsuccess-
ful. Kropotkin told many prospective col-
onizers who approached him for advice
that, their idea of founding an ideal com-
mune in Patagonia or Siberia stood little
chance of success being adventures in
foolishness that he could not on any pre-
text lend his support.
Primitivist ideologies have continu-
ally attracted a very small minority of
socially disillusioned people ever
since they first emerged. In the late 19th

and early 20th centuries some primitiv-
ists began to mistakenly believe that
the emergence and convergence of an-
archism, anthropology and radical ge-
ography during this period strongly
supported their viewpoints in some-
way. It is important that professional
social anthropologists, like Morris,
lend their academic and scholarly
weight to confronting distortions of
anarchist theory or practice and the
“selective culling” of anthropological
literature concerning stateless or
pre-agricultural human societies. In
fact the entire discipline of social an-
thropology was established precisely
to improve upon philosophic fairytales
and the unsystematic, anecdotal, per-
sonalized accounts typifying earlier
travelers tales.
The critique of primitivism within the dis-
cipline of social anthropology is socially
relevant (i.e. this debate has bearing and is
not simply intellectual point scoring) be-
cause of modern commercialization, ex-
ploitation, belittlement or destruction of
native peoples by industrial and state capi-
talism through logging, genocide and tour-
ism. False and simplistic primitivist
depictions of either remnant savagery or
primal nobility are simultaneously en-
couraged or marketed by the differing cor-
porate and national-governmental
interests of the logging, grazing and tourist
industries. Modern day primitivists do na-
tive peoples the great disservice of rein-
forcing commonplace stereotypical
misconceptions of these peoples that are
already widely held in the mainstream so-
cieties that accommodate and threaten
them. Outdated and misleading percep-
tions of indigenous cultures as ‘primitive’

whether or not positive or negative views
are attached to the description are, unhelp-
ful, probably quite dangerous and at best
paternalistic (the enfant terrible of the
great white hunter are transformed into
hapless infants nursed by catholic
NGO’s).
The starting point of social anthropology
as a modern discipline is the realization
that, cultural validity is not linked in any
way to the level of (industrial) technology,
division of labour or the existence of a po-
litical state. Kropotkin and the Reclus
brothers were among some of the first peo-
ple to fully appreciate the powerful and
far-reaching implications of this way of
thinking about stateless peoples of the past
and present. Primitivist’s by linking their
conception of the good society to the ab-
sence of technology continue to perpetu-
ate the mistaken idea that the absence,
level or type of technology has some bear-
ing on the cultural validity of different so-
cieties of the past and present. It does not.
Primitivists in further associating anar-
chism with their pre-industrial ideology
distort history, principle and considered
anthropological findings whilst undermin-
ing the ability of anarchists to present a
clear vision and effectively organize
within industrial capitalism for economi-
cally, politically and ecologically more
just societies for all peoples, cultures and
regions of the world. Anarchists must as-
sert the principle of cultural and economic
equality and autonomy amid cultural, eco-
logical and geographical diversity.

Critical Encouragement

I encourage Morris to expand this es-
say into a useful book that he would be
well qualified and positioned to write
and publish. Though there are a couple
of books on the dynamics of stateless
societies and anarchism (particularly
noteworthy is H. Barclay’s book Peo-
ple Without Government) I am not
aware of any study that systematically
covers anarchist anthropologists either
as historical personalities or theorists.
A comprehensive study of anarchist
anthropology would have to give more
consideration to the work of Elisee
Reclus. In his Obituary Kropotkin
claimed that Reclus’ descriptions of
native peoples in his 19 Volume Uni-
versal Geography (translated and pub-
lished in English) were unsurpassed.
And indeed there are many wonderful
passages of interest to the scholar of
anthropological ideas contained
within this great work. There is also
Reclus’ later study, Mankind and The

Earth (6 Vols.) that has never been
published in English (though a transla-
tion in manuscript form very probably
exists somewhere).
The interest shown by anarchists in
traditional peasant communities is an
important area that Morris overlooks.
The studies of 19th century Russian
peasant life by the Georgian scholar
Tcherkezov (friend of Kropotkin and
prolific contributor to Freedom) may
be worth mentioning in this respect.
Morris also might have given some
consideration to other areas of major
concern to anarchists in anthropologi-
cal literature—for example Dorothy
Lee’s exploration of the autonomy, in-
dependence and respect given to chil-
dren during their upbringing within
Navajo society raises interesting
themes in libertarian and community
education. Morris fails to convince me
that Murray Bookchin makes any sig-
nificant contribution to anthropology
and the anthropologists upon which
Bookchin draws, most notably D. Lee,
are far more deserving of analysis than
any use of their ideas in his own work.
Unlike Bookchin’s flatulent tome The
Ecology of Freedom, Lee’s works are,
original, well written, very readable
and highly recommended.
Anthropology and Anarchism: Their
Elective Affinity by Brian Morris is
published by Goldsmith’s College of
the University of London (New Cross,
London, SE14 6NW, www.gold-
smiths.ac.uk) as part of a series of 11
research papers whose other titles in-
clude: Parental Authority in Multieth-
nic Norway and Reflections on Bingo
Culture.
University departmental research papers
are specialized works usually published
as one of a series of modest pamphlets or
brochures that have each been individu-
ally researched and written by established
academics on unrelated topics. They are
generally upon an unusual, local or ne-
glected area within the departments field
of interest; a pet subject that personally in-
terests each particular member of aca-
demic staff. Departmental research papers
are usually individually available upon ap-
plication at no cost to prospective stu-
dents, visiting scholars and any other
interested party upon the mutual-aid or
Chaucerian principle of: ‘gladly learne
and teache’. Anarchy is always in Action.

Graham Purchase, VijayaNagara, Oct.
2006
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NEWS & NOTES

Some of the most important news lately
are the sinister moves in City Rail in NSW
to install new advanced surveillance cam-
eras and screens. This new technology is
associated with the introduction of the
new public transport smart card.
When fully developed it will form a sig-
nificant contribution to the unwholesome
agenda composed of aspects of Orwell’s
1984 and Neo Liberalism which forces of
global capitalism are pushing.
This camera technology together with the
smart cards will allow eventually for the
intensive monitoring of commuters, which
will be linked to the Police Department.
Whilst the smart card will assist the sell
off to numerous private companies of the
public transport system in NSW through
providing an interchangeable ticketing
system.  See article page 3.

In recent weeks, the ASN together with
other similar groups and individuals have
been participating in a national campaign
to spread syndicalist concepts of industrial
unionism and ultra democratic processes,
and “workers control” amongst grass
roots union members in public transport.
Lately in State Transit in Sydney the ASN
has been intensively active, showing we
can get some serious work done, in as-
sisting militant bus drivers who support
the introduction of ultra democratic prin-
ciples in local union sub branches and the
adoption of a direct action approach.

Rebel Worker has a new internet Web
Page. Its address is www.rebelworker.org
Many articles from back issues of RW are
available on the site.

Help Build Rebel Worker! Your help is
particularly sought with distribution. So
why not order bulk copies to distribute and
sell at your local shopping centre on Sat-
urday morning, leave at the lunch room at
work and at your local café? Your assis-
tance on the financial plane is also very
welcome.

A.S.N. DIRECTORY

ASN Sydney Local
PO Box 92
Broadway 2007 NSW

ASN Melbourne:
J.Dixon
E-mail:
jeremytrewindixon@yahoo.com.au

ASN Brisbane Contact:
N.Littler
PO Box 90 Bulimba 4171 Qld

The Anarchist Age
PO Box 20
Parkville Vic. 3052

Newcastle Anarchist Group
PO Box 532
Newcastle 2300 NSW.

SPARKS
(Anarcho-Syndicalist Transport Paper)
PO Box 92 Broadway
2007 NSW
Web site: http://www.sparksweb.org

JURA BOOKS
440 Parramatta Rd
Petersham 2049 NSW
Ph. (02) 95509931

Revolutionary Action
PO Box 167
Keiraville
NSW 2500

SPARX
Direct Action
Fire Fighters’ Paper
E-mail: Sparx@firehouseemail.com

Grassland Infoshop
207B Nicholson St.
Footscray
3011 Vic.

Where we stand:

1.Our aim is to create a free and equal so-
ciety

2. We are a revolutionary labour move-
ment that uses as its only means of strug-
gle, direct action in all its forms –
occupations, strikes, boycotts, sabotage,
etc. We are independent from all reformist
and hierarchical unions and political par-
ties, and we are creating an alternative to
these and to existing society. We do not
seek to gain political power, but rather to
see it distributed amongst all.

3 .We are a network of
anarcho-syndical is ts pract is ing
co-operation and mutual aid. We have an
equal part in the making of decisions. Re-
sponsibilities within the network are sub-
ject to agreement by the members.

4.We are engaged in struggle where we
work and where we live, to develop self
managed production, distribution and ser-
vicing for the world community, to meet
human needs rather than profit. We give
solidarity to others in these struggles.

5.We are fighting to abolish all authoritar-
ian institutions such as the State (including
its communist variety), capitalism, all
hierarchical and oppressive divisions be-
tween people.

6. We have no country and are organised
on an international basis in opposition to
oppression everywhere. The ASN is striv-
ing to build a viable revolutionary
syndicalist movement in Australia as part
of a world wide movement able to meet the
challenge of the global employer offen-
sive.

TO FIND OUT MORE

I would like more information about the
Anarcho-Syndicalist Network. Please
send me information.

Name ..............................................
Address............................................
General Secretary
PO Box 532 Newcastle 2300 NSW.



events , a l-
though former
AF members

in East Germany and in Berlin cooperated
in distributing PZ again at the end of the
war (Fritz Heller, Templin and Pittelkow).
In 1930 PZ held its first Germany-wide
conference in Pirna, and the following
year in Halle-Ammendorf. The planned
Easter conference of 1933 was aborted by
the Nazi  rise to power.
After 1933 some PZers were put into ‘pro-
tective custody’, among them Ernst
Poenisch in Pirna, Marie Meier and Willi

Jelinek in Zwickau. The group in Hagen
was arrested in 1934 after meeting with a
French comrade and spent some time in
jail. Afterwards, one of them, Willi
Fritzenkoetter, emigrated to England.
Martin Kuechler was arrested in Pirna
with his wife and friends for ‘listening to
enemy broadcasts’. The Hamburg PZers
Paul Zinke, Ernst Fiering and Karl
Kaminski were arrested in 1945 and mur-
dered by having hand grenades thrown
into their cells by prison guards as the Brit-

ish Army was approaching. Zinke’s wife
Margit and Fiering’s wife Marie were
hanged in the concentration camp of
Neuengamme.
However the main networks of PZ sur-
vived and remained undetected because
they did not keep membership lists. They
were able to keep in contact between 1933
and 1945 under the cover of ‘goodwill vis-
its’.
For the Nazi period and post war history
of PZ see Willi Jelinek.

Nick Heath
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electorates and
arguably be more

representative than direct election. You
would need a quota of 12.5% of the vote
(assuming the Droop Quota system) in a
particular federal electorate to be elected.
It would provide a Convention of (7 x 150
=) 1050 members.
With this latter option there could be a
problem with over large ballot papers but
that is easily solvable, for example as can-
didates could be displayed on a poster and
written onto the ballot paper. It would help
that preferences would be optional. In ei-
ther case one would probably need, say,
ten nominations to get on the ballot paper.
Voting would be at the same polling
booths used for electing Parliament.
There are many other potential uses of the
Popular Convention. For example it could
be used to provide nominations for the di-
rectly elected President of an Australian
republic. But a particularly attractive pos-
sibility arises from the second alternative
mentioned above, in which members were
elected according to Federal electorate.
That is, that on each Parliamentary ballot
paper there could be an option “Electorate
Council”. The Electorate Council would
be the seven Popular Convention members
elected from the federal electorate. If the
Electorate Council option won then those

seven members would have the power to
recall and replace the elected member. As
all parties would probably make Electoral
Council their second preference this might
happen quite often in marginal seats. After
Electoral Council was declared elected the
preferences would be distributed a mem-
ber provisionally elected until the Council
decided otherwise. And we would be on
the road to direct democracy, a small step
but a real one.
Of course the political Parties would try to
fill up the Convention with their hacks.
But firstly, I don’t think they have enough
reliable hacks to go around.
And secondly, the Popular Convention
members would be in our face....it would
be easier to keep Party hacks out.
So I commend this proposal as something
we can organise around; “Beyond Elec-
toral Abstention” so to speak. And beyond
“critical support” for ALP or Greens too.
And none of this to forget the importance
of the General Strike.  - J.

Comment:
The strategy Jeremy has outlined seems to
me to be a bit too “legalistic”. What hap-
pens if the ruling class becomes worried

about this new structurewhich jeremy is
prosposing and its launching of referen-
dums which threaten its interests and de-
clares  martial law or launches a  coup?
Historically thereare plenty of examples
of ruling classes taking just such action eg
Chile in 1973, Spain 1936, etc, when their
interests were threatened via electoral
pathways. This “changing of the goal
posts” by the ruling class would naturally
scupper any legislation to support mass
picketing. Also there is the issue of the lim-
ited personnel on the “Left” to conduct
any strategy in the curren t historical mo-
ment due to low morale and the effects of
the employer offensive such as longer
working hours, intense speed ups, etc. A
more appropriate strategy which would
take account of very limited numbers of
militants would focus on assisting the self
organisation of workers in the critical
transport industries. With the coordinated
action and solidarity of such a crucial sec-
tor there would be little need for mass
pickets. Whilst major victories won by
these “big divisions” would inspire other
sectors to follow suit in the form of “strike
waves” which certainly could culminate in
a “General Strike” scenario. An important
precedent is the General Strike in France
during May 1968.
Mark

Cont. From Page 16
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